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ABOUT OUR SCHOOL 

Letham Primary School and Nursery class is a non-denominational school catering for 
Nursery to P7, situated in the Craigshill area of Livingston and is part of the Inveralmond 
Learning Community. The school works hard to provide an inclusive and nurturing 
environment for children and their families in an area of economic and social deprivation.  
 
The school role is currently 197 pupils split into 9 classes. The school is currently staffed by 
a Head teacher, Acting DHT, Acting PT, 8 full time teachers, two part time teachers; Support 
for learning teacher, PEF funded Support for Learning Teacher and a specialist brass 
teacher. The school is supported by a team of 7 core pupil support workers, two PEF funded 
pupil support workers (targeted interventions), and two members of clerical and admin staff. 
A nurture class is staffed by a full time Pupil Support Worker to support a range of social, 
emotional and educational needs of our learners.  
 
The well-established nursery team is made up of 4 Early Years Practitioners, 3 Pupil Support 
workers and lead by an Early Years Officer and Equity and Excellence Lead. The team are 
supported by the Early Learning Childcare Area Support Manager. 
 
Our parents are very supportive of the school and through regular opportunities parents 
engage in the wider life of the school and have provided effective feedback to move our 
school forward. Our free breakfast club is well attended.  
 

 

 

 

IMPROVEMENT PRIORITIES 
 
Our improvement priorities are always based on the national priorities in the National 
Improvement Framework (NIF).  Below we have indicated what progress we made with 
these priorities in Session 2019/20, what the impact has been and what our next steps will 
be to continue to address these priorities in session 2020/21. 
 
We have also shown which NIF driver for improvement we used – you can find out more 
about the National Improvement Framework and drivers at: 
https://www.gov.scot/publications/achieving-excellence-equity-2022-national-improvement-
framework-improvement-plan/documents/ 
 
We have also evaluated our overall provision using quality indicators (QIs) in How Good is 
our School 4 (HGIOS4) and How Good is Our Early learning and Childcare? (HGIOELC) 
which is a key aspect of the Scottish approach to self-evaluation and school improvement. 
 

  

https://www.gov.scot/publications/achieving-excellence-equity-2022-national-improvement-framework-improvement-plan/documents/
https://www.gov.scot/publications/achieving-excellence-equity-2022-national-improvement-framework-improvement-plan/documents/
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PRIORITY 
 

HOW DID WE DO? 

1. To raise attainment, 
especially in literacy and 
numeracy.  
 
Our measurable 
outcome for session 
2021/22 was to ensure 
there is consistent and 
effective use of the WL 
Progression Pathways. 
  
  
NIF Driver(s):  
 

☐School and ELC 

Improvement. 

☒School and ELC 

Leadership 

☒Teacher and 

Practitioner 
Professionalism 

☒Parental Engagement 

☒Curriculum and 

Assessment 

☒Performance 

Information 
 

We have made good progress. 
What did we do?  

 We worked hard to ensure there was consistency in expectations for 
teaching, learning and assessments in literacy and numeracy across 
the school. This included our CLPL and school calendar where a 
whole school approach to raising attainment was shared, 
implemented and regularly tracked. 

 We used staff training sessions including staff meeting time, assembly 
time, CLPL sessions and collegiate (CAT) sessions effectively to 
support staff to deliver quality literacy and numeracy learning 
experiences. 

 We continued to develop our reading culture through a whole school 
approach to teaching reading (The Thinking Reader). We purchased a 
significant number of reading scheme texts and reorganised our 
reading systems to support reading across a range of genres. All of 
our new books were colour coded and classes received new colour 
coded ‘class library’ stations (mobile class libraries). 

 We continued to work towards the Scottish Book Trust Gold Reading 
accreditation – our application will be submitted next session. 

 Teaching Children to Listen – we revisited our approaches to talking 
and listening to ensure consistency/ progression across all stages. 

 We continued to support staff to effectively work with the four 
foundations of agile learning, the West Lothian Literacy Action Plan 
and engagement with the progression pathways, SharePoint and 
professional learning. 

 Staff worked effectively with our Literacy DHT pedagogy officer to 
support the planning of quality literacy learning across our school.  

 Staff worked effectively with our Numeracy DHT pedagogy officer to 
support the planning of quality learning and teaching in maths and 
numeracy across our school. 

 We continued to promote reading and writing for real purposes by 
implementing Head teacher challenges and staff being good role 
models in these areas. 

 We have streamlined our approaches to teaching literacy and 
numeracy where staff are aware of how we explicitly teach reading 
and writing at Letham. Our yearly overview is robust, clear and in line 
with progression pathways. All staff are aware of writing genres, 
writing assessments and core/ genre specific targets. We now have a 
much more detailed, structured approach to teaching core skills in 
literacy.  

 Our literacy DHT pedagogy officer worked with identified cohorts in P5 
and P7. We saw an increase in writing attainment of 9% in the P5 
cohort and 5% in the P7 cohort. We aim to continue this next session. 

 At second level there was an increase overall in combined literacy 
attainment. 

 
Evidence indicates the impact is:  

 Learners talk positively about our reading culture. 

 Learners engage in writing activities with more enthusiasm and 
creativity. 

 Learners listen really well across the school and speak with 
confidence. This was highlighted at our recent Quality Assurance day. 

 Learners are aware of their targets in literacy and numeracy helping to 
focus on their next steps. 

 Jotter sampling demonstrates our whole school approach to 



4 
 

presentation (Our presentation policy) is consistently adhered to and 
is having a positive effect. Jotters contain learning intentions, success 
criteria, core and genre writing specific targets, next steps, a range of 
assessments and feedback to move learning forward. 

 Pupils are able to discuss their learning and targets in literacy and 
numeracy with more confidence and more accurately in line with the 
progression pathways and benchmarks. 

 Our combined attainment for literacy and numeracy from P1 –P7 for 
quintile one learners is slightly above the West Lothian average. 

 Numeracy and maths attainment is particularly strong at first level. 
There is a 6% increase in maths attainment at our P3 level. 

ELC 

All children will 
experience high quality 
learning interactions in 
literacy and numeracy. 

 

 Our Early Years Officer with the remit for Excellence and Equity (EEL) 
has implemented the Box Clever programme with a targeted group of 
learners. This programme aims to increase vocabulary and help our 
learners speak confidently and in sentences. The programme was 
shared with parents and carers and looked at ways they could help 
and support at home. 

 Reading is very important to us at Letham and therefore we continued 
to participate in the Big Bedtime Read programme.  Reading bags go 
home with every child weekly where families are encouraged to read 
together and take part in book related games and fun activities. 
Feedback from parents and carers has been really positive. 

 Our numeracy lead practitioners worked effectively to set up our 
Numeracy Bag programme. Carefully identified resources were 
purchased and we created home learning maths bags. These maths 
bags went home where families played number games at home to 
support their children’s numeracy skills. 

 Our indoor and outdoor environments were audited to ensure we are 
providing the best possible learning areas for our children. .Play is 
purposeful and children are confident at expressing themselves’. This 
was highlighted in our recent Care Inspectorate visit in March 2022. 

 

2. To close the 
attainment gap between 
the most and least 
disadvantaged children. 
 
Our measurable 
outcome for session 
2021/22 was to develop 
our curriculum offer 
(including skills based 
curriculum – big learning 
questions) to ensure our 
targeted approaches 
accelerate progress and 
address identified gaps. 
To promote the primacy 
of equity, increasing staff 
understanding and 
knowledge of equity and 
social justice. 
 
  
NIF Driver(s):  
 

☐School and ELC 

Improvement. 

We have made good progress. 
What did we do?   

 We carried out a thorough analysis of our learners, identified their 
specific gaps and set clear targets to support. Targeted interventions 
were carefully planned, monitored and regularly reviewed charting 
progress of individuals. Pupil Support Workers were provided with 
training to deliver the interventions and they communicated with class 
teachers, pedagogy officers and the senior management team during 
protected times such as Excellence and Equity meetings. 

 We devised a robust quality assurance programme to ensure staff 
were aware of our Quintile 1 pupils, their gaps in learning to effectively 
support them. 

 Our quality assurance programme included gathering evidence from 
all stakeholders including classroom observations, peer observations, 
jotter sampling, and parent / carer feedback and pupil focus groups. 
This range of robust qualitative and quantitative data informed our 
next steps and interventions. 

 We continued to implement high quality excellence and equity 
meetings analysing improvements in attainment and the impact of 
delivering interventions to specific pupils. 

 Staff were supported and encouraged to engage effectively and 
regularly with data relating to their learners in line with our Quality 
Assurance Programme 

 Our DHT effectively supported Pupil Support Workers to ensure they 
were provided with quality training in interventions. 
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☒School and ELC 

Leadership 

☒Teacher and 

Practitioner 
Professionalism 

☒Parental Engagement 

☒Curriculum and 

Assessment 

☒Performance 

Information 
 
 

 We embedded Letham’s bespoke approach to meeting learners 
needs – agile learning.  

 We reviewed our provision to support our gaps – this included our 
small group setting and nurture provision. 

 We developed bespoke pupil support worker timetables to support 
learners to close their identified gaps. 

 Staff implemented appropriate afternoon sessions centred on our 
agile learning focus where identified gaps were continued to be 
addressed across other areas of the curriculum. 

 Breaks/ lunchtimes supported focusing on social skills and this 
included Dynamo Fitness and Football.  

 We used PEF funding appoint a new Support for Learning/ Inclusion 
Support teacher who supported both staff, learners and parents/ 
carers across the school. This teacher attended Child Planning 
Meetings and worked successfully with a range of partners including 
our Educational Psychologist and Inclusion Support Services. 

 We successfully used the services of a Play Therapist to support 
identified individuals.  

 A new team was created at P1 to support our learners; this included 
an Early Years Practitioner. 

 We created a play pedagogy progression pathway for our learners in 
P1-3 including new resources/ classroom environment and 
approaches. 

 We worked with the Equity Team from the centre to continue to 
promote equity, staff understanding and knowledge of social justice. 
Staff were supported by a number of partners to ensure their teaching 
practices were inclusive, differentiated and in line with progression 
pathways and benchmarks. Staff used a range of data and targeted 
interventions to inform improvements in practice.  

 Inviting teaching staff and pupil support workers to excellence and 
equity meetings ensured all staff were included in planning and 
delivering quality, targeted interventions which were specific and 
regularly reviewed. 

 Pupil support workers were employed specifically to close our 
attainment gaps – they were provided with bespoke training and 
supported throughout the process. 

 We made effective use of support from the central PEF team 
attending regular meetings and training looking at bite size sessions 
using a range of tools and research to ensure the right interventions 
were delivered to our learners. 

 We made effective use of the PEF funded DHT pedagogy officers for 
literacy and numeracy where they both supported staff to embed 
progression pathways. 

 Targeted interventions and resources were purchased and 
implemented to support closing specific PEF related gaps e.g. 
Language Link, Word Sparks and Read, Write, Inc., Oxford Reading 
Tree (Rapid Phonics and Scholastic Short Texts) and Sumdog for 
numeracy and maths. 

 Our Health and Wellbeing Champion took on a development post to 
ensure that our Quintile 1 learners were in receipt of effective 
experiences relating to Health and Wellbeing. This impacted positively 
on their attainment in literacy and numeracy. 

 Our senior pupils were provided with hoodies promoting their 
leadership roles. 

 Learners were provided with uniform and fruit, where appropriate to 
ensure they were ready to learn and healthy. 
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Evidence indicates that the use of Pupil Equity Funding has had the following 
impact on learners:  
 

 Learners are experiencing highly differentiated learning and know 
where to get support. 

 Learners received targeted, high quality interventions which raised 
attainment and closed learning gaps.  

 In total, there were 24 specific targeted intervention groups which 
were delivered by 4 trained members of staff. All children in these 
groups made progress against their short term targets. 

 The impact of the equity team support ensured that learners 
experiences were inclusive, learning opportunities were differentiated 
appropriately and the classroom environment met their needs. 

 Participatory budgeting consultation resulted in the whole school 
attending the pantomime at Howden Park Centre and feedback from 
parents/ carers, staff and learners was really positive. It was a really 
exciting experience used as a stimulus for writing across our school. 

 As our Pupil Support Workers are much more confident about using 
data, the impact on learners has been that much more focused 
support was provided. 

 We are confident that all staff are aware of the number of identified 
gaps which exist at Letham Primary School and have been provided 
with the knowledge, skills and experience to close these gaps. 

 Our P7 cohort’s attainment increased in writing and combined literacy 
was 6% 

 Early intervention at Primary 2 (quintile one learners) saw attainment 
raised in reading, writing and combined literacy from 67% to 80%. In 
numeracy, same cohort – numeracy and maths attainment was raised 
from 73% to 80%. 

ELC 

Through targeted 
interventions all children 
with a language/ 
numeracy/ health and 
wellbeing gap will make 
progress by June 2022. 

 

 All staff use the West Lothian Council trackers to identify progress 
made by our nursery learners. They use this information to plan 
targeted interventions to support children with identified gaps. 

 Staff work effectively with a range of partners including health visitors, 
speech and language therapists, inclusion and support services and 
our Educational Psychologist to ensure targeted interventions are 
relevant, specific, and appropriate and make a difference. 

 The head teacher organises staffing as a resource to allow for 1:1 
work with children where needed. This includes the staffing of an EEL 
who implements targeted interventions with identified groups for 
specific areas in literacy. 

 ELC are provided with a robust training plan to support our learner’s 
gaps in health and wellbeing, literacy and numeracy. 

 Children who require extra support receive regular communication 
both at the nursery door, through review and child planning meetings. 
Regular communication with our parents/ carers is really important to 
us and vital to ensure we have a clear plan where we all work together 
to support our ELC learners. 

 Our recent Care Inspectorate visit highlighted the following strengths: 
‘Staff knew children very well and thoughtfully planned for individual 
needs to support children to get the best opportunities. Routines and 
experiences were tailored to provide extra support for children when 
required. Effective partnership working with other agencies resulted in 
children getting individualised support to be able to progress and 
learn.’ 

 

3.To improve children We have made good progress. 
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and young people’s 
health & wellbeing 
 
Our measurable 
outcome for session 
2021/22 was to increase 
the level of HWB children 
self-reporting amber to 
above 95% and to 
support the safety and 
emotional, social and 
physical well-being of 
staff and pupils. 
  
NIF Driver(s):  
 

☐School and ELC 

Improvement. 

☒School and ELC 

Leadership 

☒Teacher and 

Practitioner 
Professionalism 

☒Parental Engagement 

☒Curriculum and 

Assessment 

☒Performance 

Information 

What did we do?   

 Health and wellbeing of staff, pupils and parents/ carers is really 
important to us at Letham as part of the Craigshill Community. 

 We used guidance from West Lothian Council – HWB Recovery Map 
– ‘It’s okay to not be okay’ to reassure staff of our ethos, aims, vision 
and values. 

 Our Health and Wellbeing champion continued to lead targeted work 
across our school relating to the wellbeing indicators. This included 
supported staff meetings and the delivery of West Lothian’s health 
and wellbeing programme across all classes. The HWB champion 
ensured our trusted adult list was updated and examined our 
processes to ensure all our learners knew who to speak to and how to 
access supports. 

 Our health and wellbeing champion also planned and implemented a 
project in relation to gender equality. Our school used the Education 
Scotland IGBE toolkit to audit our gender equity practices, devised a 
programme where an audit was carried out and shared our good 
practice with Education Scotland. Our Head teacher showcased this 
excellent work to other practitioners and Head teachers across 
Scotland in online presentations. This work is now being prepared as 
a case study of good practice and will be shared across Scotland by 
Education Scotland. 

 All classes revisited our values and embedded these across learning 
blocks. 

 Assemblies returned after Easter and the head teacher used this 
opportunity to share our school values, set head teacher challenges 
and support our learners to be confident individuals, responsible 
learners, effective contributors and successful learners. 

 We were delighted that all of our hard work in relation to the Rights 
Respecting Schools curriculum led to us achieving a Bronze award. 

 Staff continued to make use of online platforms to support the delivery 
of our Health and Wellbeing approaches. 

 Carefully planned health and wellbeing interventions were 
implemented for pupils who had identified as red/ amber on their 
wellbeing trackers. 

 Our two P6 classes were supported by our Educational Psychologist 
and received training to be peer mediators. All P6s were given hi-vis 
vests and supported a huge number of children in the playground who 
needed support. 

 Data for our SHANARRI wellbeing indicators was tracked, monitored 
and evaluated on a regular basis and bespoke learning experiences 
were provided to meet these needs. 

 Our nurture based staff continued to support learners and families 
across all of the wellbeing indicators.  

 Areas around the school, both indoors and outdoors were utilised to 
support the health and wellbeing of staff and learners. We worked with 
The Conversation Volunteers organisation to develop a reading shed 
in our upper playground.  

 Staff participated in an after school health and wellbeing fitness club. 

 All classes were provided with Health and Wellbeing stations 
supporting the needs of all e.g. tissues, fruit, stationery. 

 
Evidence indicates the impact is:  
 

 Learners are aware and make good use of our trusted adult process. 

 Learners know our values, talk about how these help us and 
demonstrate them. 
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 Learners are reporting they feel safe in school and are well supported. 

 We have robust systems in place to ensure we are making effective 
use of our health and wellbeing data ensuring the right support is 
provided to the learners who require it most. 

 Our families trust us and we have good relationships with them. 

 The ethos in our school is one of kindness, care, trust and nurture – 
you can feel the joy and warmth as you walk along the corridors. Our 
learners are happy and enjoy being at school. 

 Our children are becoming more resilient and adept at solving 
playground issues – this is as a direct result of our work with peer 
mediation. 

 We can confidently say our practices are in line with gender equality 
and equity for all. 

ELC 

To ensure all children’s 
individual Health and 
Wellbeing needs are 
met. 

To support the 
emotional, social and 
physical wellbeing of all 
staff and children. 

 In consultation with children, parents and other stake holders we have 
reviewed our Vision, Values and Aims.  We are working on revising 
these to reflect and support our inclusive and equitable ethos. 

 West Lothian has introduced free lunches in ELC for all children 
supporting a healthy balanced diet.  Healthy snack options support 
positive choices and enable children to experience a wide range of 
foods. We regularly work with families together to ensure our children 
receive healthy, nutritious snacks and meals. Our recent Care 
Inspectorate visit commented on: ‘Snack and lunch times were 
unhurried sociable occasions. Children were able to make choices 
about what they would like to eat and where they would like to sit. 
Staff sat and conversed with children as they ate.’ 

 Two staff members participated in the West Lothian College Forest 
School training, this increased the time children spend outdoors and 
the quality of learning experiences available to all. 

 Local community walks support familiarity and enable children to feel 
secure and confident in their local area and community. 

4. To improve 
employability skills, and 
sustained, positive 
school-leaver 
destinations for all young 
people. 
 
Our measurable 
outcome for session 
2021/22 was to ensure 
our pupils are ambitious 
and better prepared for 
the world of work.  
 
  
NIF Driver(s):  
 

☐School and ELC 

Improvement. 

☒School and ELC 

Leadership 

☒Teacher and 

Practitioner 
Professionalism 

☒Parental Engagement 

☒Curriculum and 

Assessment 

We have made good progress. 
What did we do?   

 We liaised with our feeder high school to measure attainment of ex-
Letham pupils in national qualifications – this information (N5 and 
higher passes) is always shared with our learners in assemblies. 

 All staff promote positive destinations and encourages our learners to 
be ambitious in their choice of careers. Staff make connections 
between learning intentions and potential chosen careers. 

 STEM (Science, Technology, Engineering and Maths) – We 
introduced our Young STEM Leader programme for 2nd level. Staff 
participated in training to improve links across the curriculum, such as 
science through stories and numeracy through chemistry.  

 IDL (Interdisciplinary Learning) all staff and learners engaged 
successfully with our 'Learning Questions and Challenges'. Learners 
have been provided with a range of learning opportunities where they 
have ownership of their learning. 

 Learners really enjoy their agile learning curriculum, especially the big 
learning questions. They have drawn upon a wide range of skills in 
literacy including talking and listening, reading, research, writing, 
presentation and confidence skills to present their findings.  

 We worked effectively with the Central team on CLPL in the areas of 
STEM, literacy and numeracy and 1 + 2 languages. Training was 
provided where meaningful links were made across the curriculum 
e.g. science through stories and numeracy through chemistry.  Staff 
implemented revised learning experiences based on these training 
sessions.  
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☒Performance 

Information 

 
Evidence indicates the impact is:  
 

 Learners can now take the lead and learn about topics which cover a 
wide range of subjects such as social sciences, expressive arts, 
STEM and HWB at their own pace. 

 We are seeing learners becoming more creative in their learning 
styles showcasing their work effectively, confidently and using a range 
of IT skills. 

 Learners understand we have a positive STEM ethos and this helps to 
inspire younger learners across our school. 

 Learners are enjoying learning new languages across the school 
including French and Spanish. 

 Learners benefitted from increased staff knowledge and confidence 
delivering STEM based subjects, Interdisciplinary Learning and 1 + 2 
languages. 

ELC 
All children will benefit 
from quality learning 
opportunities indoors and 
out, developing skills for 
life. 

 All staff are aware and have attended training on Froebelian 
approaches to play. The impact of this is that Froebel occupations are 
being introduced and embedded in daily practice; our woodwork 
bench has given opportunity for creativity, responsibility, risky play 
and learning correct use of tools. 

 The new West Lothian consultative planner promotes and follows 
children’s interests and gives opportunity to facilitate schematic play. 

 Our ELC learners are developing independence and life skills through 
activities such as baking/sewing, risky play and negotiating their 
relationships. 

 Our recent Care Inspectorate report highlighted the following 
strengths in this area: ‘The local authority had recently trained staff in 
newly introduced planning approaches. Planning was responsive to 
children's thoughts, needs and wishes. All staff appreciated that 
children had their own ideas and plans, which they responded to and 
respected. This resulted in developing interesting play and learning 
opportunities’ 

 

 
Attendance and Exclusion Data 
To date this session (2021/22), the attendance of primary pupils has been 90.47%. In terms 
of openings lost by primary pupils, 7.45% of all openings were lost due to authorised 
absence, 2.07% were lost due to unauthorised absence, and 0.01% was lost due to 
exclusion. 
 

To date this session (2021/22), 2 different pupils have been excluded to date and there were 
2 exclusion incidents (meaning that each pupil was only excluded on one occasion). A total 
of 7 openings have been lost to exclusion. 
 
 
The School’s Engagement with parents and other stakeholders in improvements 

planning and on reporting school performance 

 We have invited parents/ carers to participate in the effectiveness of our school improvement 

planning through a number of ways. Google Forms were distributed asking for parental input 

around remote learning, health and wellbeing, supports we can provide, school improvement 

planning.  

 Regular SWAY newsletters were shared with updates relating to school events, changes, 

curriculum and supports available. 

 Regular Child Planning Meetings were held throughout the year. 
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 All communications with parents/ carers promoted ways to be in touch e.g. school 

telephone, email address and through Group Call 

 One member of staff in nurture regularly provided help, signposted to community support 

and any resources required. 

 A group of parents/ carers have met several times throughout this year as our Parent 

Council. 

 Our nurture Pupil Support Worker took part in training called Connecting with a New Future 

of Parental Engagement: Creative conversations, Strategies for engaging with non-

traditional families, Education systems through family/school collaboration. 

 
Our Wider Achievements this year have been:  

 8 members of staff successfully complete Drawing and Talking Therapy course. 

 One teacher completed The Growth Mindset in Mathematics course. 

 All pupils involved in ‘Language Nut’ a resource to help our children learn languages. 
We came 31st in the Language Nut competition in West Lothian. 

 All pupils have participated in lunchtime sessions with Dynamo Fitness and West 
Lothian football. 

 P1 have piloted Education Scotland Computing Science. 

 P7 Reading Ambassadors have helped to plan some Book Week Activities. 

 P7 Community Champions have worked to help out with the community for example 
with the Food Bank. 

 Two members of staff and been undergoing Gender Awareness Practitioners training 
and will be continuing working on this following development of an action plan. 

 The school mini champions for Health and Well-Being gave taken part in the West 
Lothian Council Health and Well Being Video. 

 One member of staff is nearing completion of the Teacher Leadership Programme. 

 The whole school took part in Scottish Book Week and work has been undertaken to 
achieve Gold Standard. 

 Work has progressed on applying for the Digital Award Scotland for the school and 
Cluster. Twelve pupils from P4-7 have been appointed as Digital Leaders to assist 
with this. 

 P2 and P4 pupils have participated with Tapestry of Sound in sessions over 6 weeks. 

 P4 pupils had session over ten weeks with the National Youth Choir of Scotland. 

 Several pupils took advantage of free tickets, and attended Livingston FC matches. 

 Children from across the school have attended the Community Library to familiarise 
themselves with it. 

 All children participated in activities linked to Comic Relief. 

 Children from P1-7 competed in a virtual running event with times recorded across 
most primary schools in West Lothian. Letham P4-P7 pupils claimed either 1st or 2nd 
places in all categories. The event was organised by our HWB and Sports 
Ambassadors with assistance from their buddies. 

 The school has worked with Literacy Services to complete Dyslexia Assessments. 

 P1 and P2 pupils have been involved with the local community garden. 

 P2 and P5 worked together to improve the school environment by carrying out a litter 
pick in the school playing field. 

 P6 children have experienced a Peer Mediation Programme to resolve conflicts. 
They have been using their newly acquired skills to work with other children in the 
school and playground. 

 All P6 and P7 pupils have been learning about coding through the Sphero Project 
with Herriot Watt University. 

 P7, P6 and P5 attended a Steel Pans workshop to explore rhythm and cords. 

 P1 showcased their learning Discovery at a Lego Conference 
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 P1 teachers present our science work at Raise Scotland. (Raising Aspirations in 
Science Education) 

 P1 have been developing community links and will be continuing with the progress 
already made. 

 HT presented our work on Gender Equality at two Education Scotland events. 

 HT took part in a Head Teacher Leadership Academy as part of the Excellence in 
Headship programme. 

 In November, P5 achieved 8th place in a National Sumdog competition. 

 P5 sponsored two guide dogs called Marley and Sprout. 

 P5 are responsible for the Rag Bag initiative. 

 Almond Housing Partnership – Conservation project worked with P1, P2 and P3 
classes and are involved with the Community Garden also supporting with school to 
help build our sensory garden along with the Youth Action Project, teaching our P7 
some life skills ,( joinery) working with power tools etc. £200 food vouchers donated. 

 Linking up with Morrison’s Community Champion – we designed and created art 
work for their display for the shop entrance for Remembrance Day  

 Linking up with Spark with Community Champions collecting books donated from 
them, also getting involved in their reading festival this summer and their Buddy 
Reading. 

 Nurture planned activities included: Race for Life, Brakes Kid Walk, Food and clothes 
bank table outside school for the community,  

 The whole school took part in an Easter Egg Competition and all received an Easter 
egg donated by River kids. 

 The whole school took part in the Head teacher’s challenge during Book Week to 
create a book character from potato (donated by Morrison’s). 

 All children were provided with a Worry Worm donated by Sparks/ community. 

 Two Early Years Practitioners are undertaking Forest Schools course at West 
Lothian College. 

 ELC have established links with local library. 

 Robust transition program in place and working well for children moving from ELC to 
P1. 

 Recent Care Inspectorate unannounced inspection, Letham were graded 5 – very 
good for Care and Support and Staffing. 

 

 

 

 

How good is our school?  The quality indicators* evidence that: 

1.3 Leadership of Change  Good 

2.3 Learning, teaching and assessment  Good 

3.1 Ensuring wellbeing, equality and inclusion  Good 

3.2 Raising attainment and achievement  Good 

 

How good is our Early Learning and Childcare? The quality indicators* evidence that: 

1.3 Leadership of change Very good 

2.3 Learning, teaching and assessment  Very good 

3.1 Ensuring wellbeing, equality and inclusion  Very good 

3.2 Securing children’s progress  Very god 

+Delete if not relevant 
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*(Indicators used in How good is our School? 4th Edition, Education Scotland 2015 and  

How Good is Our Early Learning and Childcare? 2016) 


